


HOSPICE TEAM MANAGER POSITION

Do you want to make a real DIFFERENCE

for terminally ill patients and their families?

Are you currently a REGISTERED NURSE

or a HOSPICE TEAM MANAGER
frustrated with the hospice delivery system?

At ROZE ROOM HOSPICE our first concem is the
patient and family. If you have previous management or field

experience and want to lead and supervise a hospice team,

call us to discuss a TEAM MANAGER POSITION,

We offer competitive pay, 401K/Profit Sharing Plan,
Health Insurance, Paid Vacation, Sick Leave and Holidays

Please call Lena Beker or Douglas Aberg at
800-828-9017

Email: lena@rozeroomhospice.org

Fax: 323-938-9558
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Orange Coast Memorial Medical Center, a
MemorialCare facility, located off the 405 FWY in Fountain
Valley, currently has the following full-time, days positions for
RNs to assume responsibility for clinical and administrative
leadership. Previous management or supervisory experience
required. In addition, will evaluate and promote quality and
effectiveness of Nursing Care:

Critical Care Manager

Must have current CA RN license and ACLS card. Req.
recent critical care experience.

NICU Manager

Must have current CA RN license, BCLS card, and NRP
certification. Req. NICU experience in level Il or level lIl.

Send/fax resume or apply in person to: Human Resources,
Orange Coast Memorial Medical Center, 18109
Brookhurst St., Fountain Valley, CA 92708. FAX: (714)
378-7925. PH: (714) 378-7916. Fill out an application at
our website. EOE.
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GETTING INVOLVED

cal arena. In short, all lobbying is advocacy, but not all advoca-
cy is lobbying. Advocacy can take many forms. Testifying at a
public meeting on a specific issue; writing letters to the editor
of the newspaper to get the word out or correct misinforma-
tion; commenting (either with verbal or written testimony) on
changes to public policy; participating in “Lobby Days” with fel-
low nursing professionals; and engaging in one-on-one meetings
with elected officials and people in positions of influence are
just some examples of ways you can get involved.

TESTIFYING AT A PUBLIC MEETING.

Many of us participated in the public hearings that were held by
the State of California for the Safe Patient/Nurse Ratio Bill. Some
of you may remember SB66G6 where nurses gathered in unheard
of numbers to not only fight, but defeat, the bill.

Participating in a public meeting is often one of the first
experiences a person has in advocacy. These meetings usually
consist of testimony by a panel of expert or invited witnesses,
followed by time for public comment. They're often held dur-
ing the hearing process of a bill or when a substantial change to
a public policy is being considered.

Individuals usually feel more comfortable when advocating
in this arena since there is that “safety in numbers” feeling.
Testifying at a public meeting can be exciting and energizing,
especially in the case of the Safe Patient/Nurse Ratio bill. Nurses
from around the state gathered and spent most of their time
mixing and mingling with nurses from a variety of care settings
while waiting for their chance to speak. We all felt connected
and motivated.

If you choose to speak at a public hearing, here are a few tips:

* GET AN AGENDA. In California, our public meetings are gov-
erned by the Brown Act, which means that agendas must
be published and posted 72 hours before a meeting (the
exception is in the case of an emergency meeting). Check
the agenda to be sure that the item you wish to address is
included and look for attachments.

* ORGANIZE YOUR THOUGHTS, and put them down on
paper. Doing this will help make sure that you convey all
your points and also allows you to submit your testimony
in writing.

« MOST PUBLIC HEARINGS allow for anywhere from three to
five minutes per speaker. Plan your testimony accordingly.

* PROVIDE VERIFIABLE FACTS when you are referring to
studies and statistics. Make sure your personal experience,
feelings and comments are identified as such. If you plan to
present documents, you should have enough copies for
each panel member and the secretary. This is not required,
but it is helpful for the panel, and can often help you bring
your points home.

* BE SURE TO SPEAK CLEARLY AND SLOWLY. Don't let
having an accent hold you back. I still have my French
accent and I have no problems getting my point across.

+ MOST IMPORTANTLY, STAY ON TOPIC. Don'’t stray from
the agenda item, or you can be called out of order and
asked to stop speaking. If what you have to say does not fall
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